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Abstract

The university is considered the most important pillar of society's development, and the
expansion of work ethics and its institutionalization provide the foundations for scientific and
industrial prosperity in it. The main purpose of this article is to explain social factors related
to work ethics. The research method was a survey (quantitative) and the tool was a
questionnaire (which had acceptable validity and reliability). Due to the uncertainty of the
exact number of faculty members of Tehran universities (statistical society), 300 people were
randomly selected and questionnaires were distributed among them, and finally 292 forms
were completed and entered into the analysis. Findings The results show that the tendency
towards academic work ethics is higher among the married group, younger faculty members,
and among the disciplines, respectively, social sciences, educational sciences, agriculture
(especially the field of agricultural promotion and education) and finally, basic sciences. The
results of the statistical tests also show that there is a direct relationship between social
cohesion, social trust, social participation and religious affiliation, and between age, social
anomie, feeling of relative deprivation and feeling of social discrimination with work ethic,
and in the regression model, this is also a significant indirect relationship. The factors have
been able to explain 0.43 percent of changes in the dependent variable (commitment to work
ethics).
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Statement of the problem

Work is one of the most important values and beliefs accepted by society in matters of
economic behavior. When work is looked at from the perspective of the type of attitude
towards it, all the factors and variables that somehow create, promote and develop the
motivations and inclinations to work, as well as multiplying and diversifying it in the form of
internalization and paying attention to the quantity and quality of all factors Social and
individual are effective, it is noticed. The concept of work ethic in the Y«th century in the
works of thinkers such as Max Weber with the concept that he explained and explained the
success of capitalism in Western societies by relying on the concept of work ethic, a position
that was found in the ethics of the Protestant religion. In its analysis, Max Weber emphasized
on moral values and commitment to it and raised the question why work is important for
some people and they show more commitment and work conscience than others? This theory
of Weber maintained its place among researchers for many years as an important and
frequent theorem in the psychological studies of occupational-professional behaviors.
Considering the importance of work ethics in institutional and organizational development,
the study of this issue is more important so that understanding the value of work and
observing it in the organization is of great value and plays a significant role in its
development and evolution. According to Max Weber's theory, self-reliance, independence
and individual self-esteem, spirit and ethics, free time, hard work, finding the centrality of
work, not wasting time and delaying immediate pleasure for the sake of the organization, are
considered to be effective factors in work ethics and the development of that organization.
Commitment to moral principles in the society can lead to the value of human relationships
and social responsibility of the people of the society, so that the development of human
ethics, especially the ethics of care, can be associated with characteristics such as care,
compassion, benevolence, fostering kindness and responsibility towards the same kind. The
dimensions of ethics of care are focused on moral decision-making and the acceptance of
social responsibility of the individual towards the society. Kant saw the moral duty in
compliance with the moral law, in this connection he proposed the subjective principle of
Maxim, the principle that determines whether or not people's actions are moral. Ethical action
is an action that is in accordance with the absolute, and the absolute is understood not in
relation to the action but directly with the maxims .

Ethics and being ethical from the point of view of Konak VYand Jones (1995) means ethics to
be fair and true, that is, to make decisions about what is good and what is bad and to activities
and rules that are the basis of responsible behavior between people. and forms groups.
According to Ashton 4and Eram (2003), being ethical and acting ethically includes doing an
action with the aim of ensuring ethical behavior. Today, the increasing complexity of
organizations and the increase in the amount of unethical and illegal work in the workplace
have made it necessary for managers and leaders to pay attention to the creation and
maintenance of professional ethics, responsibility and social accountability in all
organizations. Ethics, responsibility, and accountability, which can be defined as moral-
philosophical dos and don'ts, and criteria for measuring the rightness and wrongness of
behavior toward oneself, others, and society.

Method

The main purpose of this article is to explain social factors related to work ethics and includes
chypotheses. These hypotheses include the significant relationship between social capital
(trust, cohesion and participation), social anomie, feeling of social discrimination, relative
deprivation, religious affiliation with work ethics. Based on this, the research method was a
survey (quantitative) and the tool was a questionnaire (which had acceptable validity and
reliability). Due to the uncertainty of the exact number of faculty members of Tehran
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universities (statistical society), 300people were randomly selected and questionnaires were
distributed among them, and finally 292 forms were completed and entered into the analysis.

Results

The results show that there is a direct and significant relationship between social capital,
social cohesion, social trust, social participation, religious affiliation and work ethic, but there
is an inverse and significant relationship between social anomie, age, feeling of relative
deprivation and feeling of social discrimination and work ethic. There is. The results of the
regression analysis also show that the explanatory factor of social capital has played an
important role in work ethics in the academic community and among the components of
social capital, respectively, social trust and social cohesion have had the greatest impact in
predicting and explaining work ethics.

Accordingly, social capital helps to improve work and job ethics by encouraging university
members to develop and develop positively (prosperity, favorable business environment,
work ethics, promotion of healthy university moral norms). Having the same moral beliefs in
the work environment makes them more committed to academic norms and creates a strong
and possibly internalized control system on their organizational behavior. In addition to these
two dimensions, social capital and promotion of moral models, the feeling of occupational,
social and organizational discrimination as well as relative deprivation among academic
forces should be prevented, and with this method, the level of indifference, irresponsibility,
occupational and organizational inefficiency can be eliminated. It provided the foundation for
organizational prosperity. By strengthening social capital, moral beliefs and reducing social
anomie in the academic community, it is possible to reduce occupational and organizational
individualism and lead indifferent organizational and academic forces (suffering from social
anomie) to people of collective responsibility, work-occupational commitment and
occupational norms. In this way, improving the level of social capital (trust, cohesion and
academic participation), increasing religious beliefs and reducing relative deprivation, the
feeling of social discrimination and social anomie leads to the reduction of job anomalies and
extreme and opportunistic individualism .
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1. Professional Ethics.
2. Social Responsibility.
3. Social Accountability.
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